FINANCIAL
TID-BITTS

Information to chew on...

Steven Tibbitts, CFP®, CRC®

Tibbitts Financial Consulting T I B B I T T S

231 Hubbard Street

Allegan, MI 49010 @
269-673-4600
877-510-4648 FINANCIAL CONSULTING

steve @tibbittsfinancial.com
www.tibbittsfinancial.com

Hi All,

Fromday o day itishardtotell 1€ TOP SiX Inflation Drivers of 2022

what season it is - 50s and

sunshine one day followed by an In June 2022, the 12-month rise in the Consumer Price Index (CPI) peaked at
ice storm and snow the next with 9.1%, the fastest pace in 40 years, before dropping to 7.7% in October. This

a high in the teens. | wish we bout of inflation has been driven in large part by steep price hikes for

could get a happy medium essentials, hitting many U.S. households where it hurts the most. In fact, more
instead of the extremes, but it is than three-fourths of the annual increase in the CPI can be attributed to these
Michigan after all. six categories.
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current information or updates Contribution to the 12-month, 7.7% increase in consumer prices, October 2022
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Key Retirement and Tax Numbers for 2023

Every year, the Internal Revenue Service announces
cost-of-living adjustments that affect contribution limits
for retirement plans and various tax deduction,
exclusion, exemption, and threshold amounts. Here
are a few of the key adjustments for 2023.

Estate, Gift, and Generation-Skipping
Transfer Tax
» The annual gift tax exclusion (and annual

generation-skipping transfer tax exclusion) for 2023
is $17,000, up from $16,000 in 2022.

» The gift and estate tax basic exclusion amount (and
generation-skipping transfer tax exemption) for 2023
is $12,920,000, up from $12,060,000 in 2022.

Standard Deduction

A taxpayer can generally choose to itemize certain
deductions or claim a standard deduction on the
federal income tax return. In 2023, the standard
deduction is:

» $13,850 (up from $12,950 in 2022) for single filers or
married individuals filing separate returns

» $27,700 (up from $25,900 in 2022) for married joint
filers

 $20,800 (up from $19,400 in 2022) for heads of
household

The additional standard deduction amount for the blind
and those age 65 or older in 2023 is:

* $1,850 (up from $1,750 in 2022) for single filers and
heads of household

* $1,500 (up from $1,400 in 2022) for all other filing
statuses

Special rules apply for those who can be claimed as a
dependent by another taxpayer.

IRAS

The combined annual limit on contributions to
traditional and Roth IRAs is $6,500 in 2023 (up from
$6,000 in 2022), with individuals age 50 or older able
to contribute an additional $1,000. The limit on
contributions to a Roth IRA phases out for certain
modified adjusted gross income (MAGI) ranges (see
chart). For individuals who are active participants in an
employer-sponsored retirement plan, the deduction for
contributions to a traditional IRA also phases out for
certain MAGI ranges (see chart). The limit on
nondeductible contributions to a traditional IRA is not
subject to phaseout based on MAGI.

MAGI Ranges: Contributions to a Roth IRA

$129,000-5144,000 | $138,000-5153,000

Single/Head of household

Married filing jointly $204,000-5214,000 | $218,000-5228,000

Married filing separately $0-510,000 $0-510,000

MAGI Ranges: Deductible Contributions to a Traditional IRA

$68,000-578,000 $73,000-583,000

Single/Head of household

Married filing jointly $109,000-$129,000 | $116,000-$136,000

Note: The 2023 phaseout range is $218,000-$228,000 (up from
$204,000-$214,000 in 2022) when the individual making the IRA
contribution is not covered by a workplace retirement plan but is filing jointly
with a spouse who is covered. The phaseout range is $0-$10,000 when the
individual is married filing separately and either spouse is covered by a
workplace plan.

Employer-Sponsored Retirement Plans

» Employees who participate in 401(k), 403(b), and
most 457 plans can defer up to $22,500 in
compensation in 2023 (up from $20,500 in 2022);
employees age 50 or older can defer up to an
additional $7,500 in 2023 (up from $6,500 in 2022).

* Employees participating in a SIMPLE retirement plan
can defer up to $15,500 in 2023 (up from $14,000 in
2022), and employees age 50 or older can defer up
to an additional $3,500 in 2023 (up from $3,000 in
2022).

Kiddie Tax: Child's Unearned Income

Under the kiddie tax, a child's unearned income above
$2,500 in 2023 (up from $2,300 in 2022) is taxed using
the parents' tax rates.
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Could Your Living Situation Change as You Grow Older?

Recent research from the U.S. Department of Health
and Human Services suggests that most Americans
turning age 65 will need long-term care support during
their lifetimes.t

If the need arises, how will you handle potential
long-term care for yourself or a loved one? Planning
for the consequences of aging in general, and
long-term care in particular, will depend on your
preferences and circumstances. A long-term care plan
should account for the different types of care you may
need and the different settings in which you might
receive that care. These are the most common
options.

Your Home

Given a choice, you might prefer to receive long-term
care support in your own home. Family caregivers,
friends, or trained homemakers could provide
assistance with everyday tasks, and professionals
such as nurses and home health aides could provide
home health care. In addition, a variety of community
support services may be available, including adult
day-care centers and transportation services. In any
case, receiving care at home offers a measure of
independence in a familiar environment.

Reasons for Care

A 65-year-old has a nearly 70% chance of needing
long-term care support and services at some point. The
average length of long-term care in 2021 was 3.5 years, up
from 3 years in 2018. People need care for a variety of
reasons, but the most common is simply the physical
limitations of aging.

32% 24%
Age-related Cognitive impairment Chronic iliness
physical limitation

23%
@

a— —

T

Rehabilitation from
an accident

Source: Genworth, 2021 (multiple responses allowed)

10%

L

Acute illness

Community Care Retirement Communities

(CCRCs)

Also known as life plan communities, CCRCs provide
a range of services — from independent living to
full-time skilled nursing care — all in the same location,
allowing you to age in place. Most CCRCs combine
housing options at one location and may include
townhouses or cottages for independent living,
assisted living apartments, and nursing home
accommodations.

Assisted Living Facilities

If you want to remain independent but need some
assistance with activities of daily living, you might
choose to live in an assisted living facility. These
home-like facilities offer housing, meals, and personal
care services, but generally not medical or nursing
services.

Nursing Homes

People who enter a nursing home usually have a
disabling condition or cognitive disorder and can no
longer take care of themselves. State-licensed nursing
facilities offer more specialized skilled care,
intermediate care, and custodial care. This is the most
expensive way to receive long-term care.

Take some time to think about what the future might
hold. Planning ahead can help ensure that you receive
the type of care you need, in the setting that you
prefer, as you grow older.

1) U.S. Department of Health and Human Services, 2021
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Three Ways to Help Simplify Your Finances

Over time, finances tend to get complicated, especially
when you're juggling multiple goals and accounts.
Simplifying your finances requires a bit of effort up
front, but making just a few changes may help free up
more time to focus on your financial priorities.

Make Saving Automatic

Saving for a goal is simpler when money is set aside
automatically. For example, you may be able to
regularly and automatically deposit a portion of your
paycheck into a retirement account through your
employer. Your contribution level may also increase
automatically each year, if your plan offers this feature.
Employers may also allow you to split your direct
deposit into multiple accounts, enabling you to build up
a college fund or an emergency fund, or direct money
to an investment account.

Another way to make saving for multiple goals easier
is to set up recurring transfers between your savings,
checking, or other financial accounts. You decide on

the frequency and timing of those transfers, and you

can quickly make necessary adjustments.

Consolidate Retirement Funds

If you've had a few jobs, you might have several
retirement accounts, such as IRAs and 401(k) or
403(b) plans, with current and past employers.
Consolidating them in one place may help make it
easier to monitor and manage your retirement savings
and distributions, and prevent you (or your

beneficiaries) from forgetting about older or
lower-balance accounts. Not all accounts can be
combined, and there may be tax consequences, so
discuss your options with your financial and/or tax
professionals.

Take a Credit Card Inventory

Credit cards are convenient, but managing multiple
credit-card accounts can be time-consuming and
costly. Losing track of balances and due dates may
lead to increased interest charges or late payments.
You could also miss out on some of the rewards and
benefits your cards offer. If you've accumulated a few
credit cards, review interest rates, terms, credit limits,
and benefits that may have changed since you got the
cards. Ordering a copy of your credit report can help
you quickly see all of your open credit-card accounts —
there may be some you've forgotten about. Visit
annualcreditreport.com to get a free credit report from
each of the three major credit reporting agencies
(Experian, Equifax, and TransUnion).

Once you know what you have, you can decide which
cards to use and put the rest aside. Because it's
possible that your credit score might take a temporary
hit, it may not always be a good idea to close accounts
you're not using unless you have a compelling reason,
such as a high annual fee or exposure to fraud.

Securities and advisory services offered through Commonwealth Financial Network, Member FINRA/SIPC. A registered investment
adviser. Fixed insurance products and services offered through CES Insurance Agency.
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